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Supply	chain	due	diligence
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Contents

• Introduction	to	supply	chain	due	diligence

• Beyond	audit	- People-focused	inquiry
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In	the	past….
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…today
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Increasing	regulatory	challenges	around	supply	chains

5

UK Companies Act

US FCPA amended

US Foreign Corrupt 
Practices Act

US Dodd-Frank Act
UK Bribery Act

India CSR law; EU Accounting & 
Transparency Directive;

ILO Forced Labour Protocol

UK Companies Act 
amended

California Transparency in 
Supply Chains Act

UK Modern Slavery Act; 
EU Conflict Minerals Regulation

French Duty of Vigilance law; 
Swiss referendum initiative; 

Dutch Child Labor Due Diligence 
Law

UN	Human	Rights	
Council	endorses	

UNGPs

NAPs, Finland, 
Denmark, Spain, Italy

National Action, 
Plans (NAPs), UK, 

Netherlands

Sustainable Development Goals;
NAPs, Lithuania, Sweden, 

Norway, Columbia

NAPs, Germany, 
Mexico, Argentina, USA, 

Switzerland, Malaysia

OECD/FAO Guidance for 
responsible agricultural 

supply chains*

OECD Due 
Diligence Guidance

“tipping point”

Hard law

Government policy

1977 1998 2006 2010 2011 2012 2013 2014 2015 2016 2018 NEW

Regulatory landscape is also changing
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UN	Framework

©	2019	twentyfifty	ltd	– all	rights	reserved

The	´Protect,	Respect,	Remedy´ Framework	

The	State	duty	to	protect	
human	rights	

The	corporate	responsibility	to	
respect	human	rights Access	to	effective	remedy
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UN	Guiding	Principles	(UNGPs)

©	2019	twentyfifty	ltd	– all	rights	reserved

Under	the	UN	Guiding	Principles on	business	
and	human	rights:
All	businesses	have	a	‘responsibility	to	respect	
Human	Rights’	

You	must	identify,	avoid	and	address	any	
negative	human	rights	impacts	by:

1. Adopting	a	policy	commitment	to	respect	
human	rights;

2. Undertaking	ongoing	human	rights	
due	diligence;	

3. Having	reporting	channels	in	place;	and	

4. Having	‘access	to	remedy’.

Includes	tobacco	
companies,	
suppliers	and	
CPA	
manufacturers…
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Policy	Commitments

©	2019	twentyfifty	ltd	– all	rights	reserved

20
19

_A
P

_S
U

S
T

01
_W

ild
e.

pd
f

A
P

20
19

 -
 D

oc
um

en
t n

ot
 p

ee
r-

re
vi

ew
ed

 b
y 

C
O

R
E

S
T

A



What	is	Due	Diligence?

©	2019	twentyfifty ltd	– all	rights	reserved

Meaningful	
engagement
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Assessing	human	rights	risks	and	impacts

©	2019	twentyfifty ltd	– all	rights	reserved 10

Stakeholder:	
Risk	to	the	Business

Rightsholder/affected	group:	
Impact	on	People	

Credit::	Roy	Bateman

20
19

_A
P

_S
U

S
T

01
_W

ild
e.

pd
f

A
P

20
19

 -
 D

oc
um

en
t n

ot
 p

ee
r-

re
vi

ew
ed

 b
y 

C
O

R
E

S
T

A



Beyond	audit

©	2019	twentyfifty ltd	– all	rights	reserved

Audits Human	Rights	Impact	
Assessments

• Business	risk	focus
Top-down	approach	to	
assessing	risks/issues

• One	way	engagement		
Interviewer	->	interviewee

• Checklist
• Used	by	companies	to	

‘check’	compliance
• Report:	Data	set	with	no	

context

• Transparency	
• People	focus,	inquiry	led	

Bottom-up	approach	to	assessing	
issues/risks
ü Actual	&	potential	issues
ü A	range	of	rightsholders in	

community
ü Insights	on	Severity	/	How	they	feel
ü Engagement	tool

• Flexible	question	set	adapts	to	learnings
• Report:	provides	context	via	rightsholder

perspective,	e.g.	root	causes
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Thank	you.

Registered	UK	office:
twentyfifty	Ltd.
The	Old	Church	School
Butts	Hill,	Frome
Somerset,	BA11	1HR

Tel:	+44(0)203	393	2050
Email:	info@twentyfifty.co.uk

Registered	Germany	office:
twentyfifty Ltd.
c/o	LAUNCH/CO	GmbH
Rudolfstraße 14
10245	Berlin

Tel:	+44(0)203	393	2050
Email:	info@twentyfifty.de

Registered	Switzerland	office:
twentyfifty	GmbH
Langstrasse 20	
8004	Zürich

Tel:	+44(0)203	393	2050
Email:	info@twentyfifty.ch
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