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In the past....
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Ban entire pesticide class to protect
children's health, experts say

Evidence is ‘compelling’ that organophosphates increase risk of
reduced IQs, memory and attention deficits, and autism for
prenatal children

'y oy, ‘
‘No.Monsanto!’: World marches against
GMO food

Pesticide companies
= ‘seriously deficient’ ™%
2on human rights, say /| %
- UNtoxics expert #
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UN Human Rights
Council endorses
UNGPs
US Foreign Corrupt UK Companies Act UK Companies Act UK Modern Slavery Act; OECD Due
Practices Act amended EU Conflict Minerals Regulation Diligence Guidance
French Duty of Vigilance law;
- Swiss referendum initiative;
US FCPA amended US Dodd-Frank Act California Transparency in India CSR law; EU Accounting & OECD/FAO Guidance for Dutch Child Labor Due Diligence
i f Transparency Directive; responsible agricultural Law
UK Bribery Act Supply Chains Act P
Y PPy ILO Forced Labour Protocol supply chains

National Action, Sustainable Development Goals; NAPs, Germany,
Plans (NAPs), UK, NAPs, Lithuania, Sweden, Mexico, Argentina, USA,
Netherlands Norway, Columbia Switzerland, Malaysia

“tlpplng point” NAPs, Finland,

Denmark, Spain, Italy

® Hard law

® Government policy

5 twenty
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UN Framework

The "Protect, Respect, Remedy” Framework

The State duty to protect The corporate responsibility to

human rights respect human rights EESES O I RENNE TEITERH

: '°-. National Action Plans on
«.+" Business and Human Rights

© 2019 twentyfifty Itd — all rights reserved
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UN Guiding Principles (UNGPs)

Under the UN Guiding Principles on business
and human rights:
All businesses have a ‘responsibility to respect

Human Rights’ Includes tobacco
companies,
You must identify, avoid and address any suppliers and

negative human rights impacts by: CPA
manufacturers...

Adopting a policy commitment to respect
human rights;

Undertaking ongoing human rights
due diligence;

Having reporting channels in place; and

Having ‘access to remedy’.

GUIDING PRINCIPLES
ON BUSINESS
AND HUMAN RIGHTS

£ ANy UNITED NATICNS
\\W# HUMAN RIGHTS
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Policy Commitments

Philip Morris International:
Our Commitment to Human Rights

usiness practices that respect internationally

recognized human rights in line with the United Nations Guiding

s on Business and Human Rights. We base our commitment

on the International Bill of Human Rights and the International Labor
100

Organization’s

998 Declaration on Fundamental Principles and Rights

We will talk with and listen to people whose human rights we might
iffect. We will look closely at our practices, continuously strive t
mprove them, and operate systems to implement this commitment

from supplier to consumer.

My IMPERIAL
~)i% BRANDS

COLLABORATING FOR
POSITIVE SOCIETAL
IMPACT

As an international business we recognise the
importance, influence and duty we have in promoting
respect for human rights.

© 2019 twentyfifty Itd — all rights reserved

BRITISH AMERICAN
ToBAcCcO

Human rights and child labour in tobacco growing

Developing collaborative solutions

Agricultural supply chains are particularly susceptible to human rights
violations, with the International Labour Organization (ILO), for example,
estimating that 70% of global child labour occurs in agriculture’,

L
RESPECTING AND
SAFEGUARDING HUMAN
RIGHTS ACROSS OUR
OPERATIONS

Universal Leaf e Responsibilities to Our Farmers and Their Communities:

« The agreement of a fair price for the crops that contracted farmers grow for us

« Support in diversifying agriculture to deliver balanced revenues and a more secure future

« Assistance and advice on improving yields and protecting soil quality

« Clean water supplies to meet the needs of both farmers and their communities

« Assistance with a healthy living environment

« Investment in education to support vibrant and dynamic rural life

« Preventing exploitation of farm workers and protecting human rights, including helping to end child labor
« Promoting safety for all those working on farms

twenty
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What is Due Diligence?
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Assessing human rights risks and impacts

Credlt Roy Bateman

Stakeholder: nghtsholder/affected group:
Risk to the Business Impact on People

AP2019 - Document not peer-reviewed by CORESTA
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Beyond audit

Business risk focus
Top-down approach to
assessing risks/issues

One way engagement
Interviewer -> interviewee

Checklist

Used by companies to
‘check’ compliance

Report: Data set with no
context

© 2019 twentyfifty Itd — all rights reserved

Human Rights Impact
Assessments

Transparency
People focus, inquiry led
Bottom-up approach to assessing
issues/risks

v Actual & potential issues

v A range of rightsholders in
community

V" Insights on Severity / How they feel
v Engagement tool
Flexible question set adapts to learnings

Report: provides context via rightsholder
perspective, e.g. root causes

twenty
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Registered UK office:
twentyfifty Ltd.

The Old Church School
Butts Hill, Frome
Somerset, BA11 1HR

Tel: +44(0)203 393 2050
Email:
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Registered Germany office:

twentyfifty Ltd.

c/o LAUNCH/CO GmbH
RudolfstraRe 14

10245 Berlin

Tel: +44(0)203 393 2050
Email:

Thank you.

Registered Switzerland office:

twentyfifty GmbH
Langstrasse 20
8004 Ziirich

Tel: +44(0)203 393 2050
Email:
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